HSU Cranbrook Care & HSU Enterprise Agreement

NSW/ACT

Below is a report on Cranbrook Care management’s response to HSU members claims.

This is a ‘traffic light’ document. The items in green are agreed, yellow are somewhat agreed
and red is not agreed. The items left uncoloured are yet to be decided on.

HSU Members Claim

Ensure resident care & appropriate staffing

Cranbrook Care
Response

Fair pay at work

Better care when we need help

Paid for parental leave of 14 weeks for the primary carer and 6 weeks
for the secondary carer.

Increased “top up pay” for

primary carer to 10 weeks,

and 3 weeks for secondary
carer

Special Sick Leave - Two weeks paid leave per annum for employees
required to isolate due to COVID-19 or other illness which prevents
work, such as a gastro outbreak.

Addition of a “pandemic
leave” clause




Improved support for victims of family violence, through a quantum
of paid leave being available to assist staff members in need.

Support for career development

Union rights

Rights for union members to be paid to attend union training and One representative to
conferences. attend two days of union
events per year




