
Theme  Feedback Response 

Cleaning duties  

Will the proposed OTA’s will 
continue to complete the Theatre 
wardsman cleaning checklist and 
other cleaning that is currently 
undertaken? 

Important to note and clarify that once the OTA 
roles are filled, they will be reporting to 
separate managers. There may be interim 
overlap of checklists used until agreed 
cleaning checklist is consulted & agreed. All 
interactions need to be a collaborative 
approach  

Fitness 
Assessment  

Do the OTA’s need fitness 
assessment upon recruitment 

 No firm decision on this at present and may be 
considered / reviewed after the new structure 
has been embedded.  Further consultation 
with neighbouring sites may be required to 
assure consistency across ISLHD.  

Training  
What sort of training will the OTA’s 
receive and will there be a certificate 
or acknowledgement of training 

Initial training will be supported within the 
department in conjunction with CNE’s & any 
additional requirement flagged by OTA’s / 
Management to be actioned on case-by-case 
basis. OTA’s will be included in relevant 
clinical equipment & Operational workflow 
training toward redevelopment. 

Shift availability  Will the OTA’s require a full-time 
availability to do rotating shifts 

 All training records will be maintained via MHL 
as record to Organisational based training & 
consultation to any external Certificate 
requirements would occur if required with 
development of the role.  

 


