Management Reduction Strategy

Phase 2 — Confirmed changes to positions/structures

Facility/Directorate

Strategy,
Improvement &
Innovation

Strategy,
Improvement &
Innovation

Strategy,
Improvement &
Innovation

Strategy,
Improvement &
Innovation

Strategy,
Improvement &
Innovation

Strategy,
Improvement &
Innovation

Strategy,
Improvement &
Innovation
Strategy,
Improvement &
Innovation
Strategy,
Improvement &
Innovation

Position

Priority Projects
Officer (RHW)

Priority Projects
Officer (TSH)

Priority Projects
Manager (RHW)

Priority Projects
Manager (TSH)

Data Science &
Analytics Lead

Data Management
& Reporting Lead

ABM Performance
Lead

Virtual Health Data
Analyst

Data Science &
Insights Analyst

Grade
HM 2

HM 2

HM3

HM 3

HM 3

HM 3

HM 3

HM 2

HM 2

Nature of Change
Position to be deleted

Position to be deleted

Position to be created

Position to be created

Position to be created

Change of reporting line

Change of reporting line

Change of reporting line

Change of reporting line

Comments
Incumbent

Incumbent

Incumbent

Incumbent

Incumbent

Incumbent



Strategy,

Improvement &

Innovation
Strategy,

Improvement &

Innovation
Operations

Operations

Operations

Operations

Operations

Operations

Operations

Operations

District Finance

Prince of Wales

Hospital

Senior Data
Scientist

Data Analyst (ABM)

Manager Clinical
Operations Priorities

Administration
Officer

Clinical Nurse
Specialist - Aged
Care

District Trauma
Clinical Nurse
Consultant
Dementia &
Delirium Clinical
Nurse Consultant
Clinical Nurse
Specialist —
Dementia
Clinical Nurse
Consultant — Cancer

Clinical Stream
Managers

All positions

Assistant to Head of
Emergency

HM 4

HM 2

HM 5

AO5

CNS2

CNC2

CNC2

CNS2

CNC1

NM 4/5

Various

AO4

Position to be deleted

Position to be deleted

Position to be deleted

Position to be deleted

Change of reporting line

Change of reporting line

Change of reporting line

Change of reporting line

Change of reporting line

Refer to consultation paper
Phase 2A for changes and
further consultation period

Refer to consultation paper
Phase 2A for changes and
further consultation period

Reduce FTE to 0.6fte

Incumbent

Vacant

Incumbent

Incumbent

Incumbent

Incumbent

Incumbent

Incumbent

Incumbent

Incumbents

Incumbents

Incumbent



Prince of Wales
Hospital

Prince of Wales
Hospital

Prince of Wales
Hospital

Prince of Wales
Hospital

Prince of Wales
Hospital

Royal Hospital for

Women

Medical Officer
Coordinator

Administration
Officer — Nursing

Clinical Support
Officer - CHESS

Administration
Officer — Nursing

Clinical Research
Assistant-
Orthopaedics

Pregnancy Connect

Population & Community Drug & Alcohol

Health

positions

Population & Community Early Parenting

Health

Program Lead

Population & Community Early Parenting

Health

Education Officer

HM 1

AOG6

AO3

AO4

HM 1

MM 2°

Various

HM 3

NE 1

Population & Community Project Coordinator HM 1

Health

Population & Community Personal Assistant AO6

Health

Population & Community Multilevel InnovatorsHM 3

Health

Project Manager

Population & Community Administration

Health

Officer — Public

Health

AO4

Position to remain

Position to be deleted

Position to be deleted

Position to be created

Position to be deleted

Position to be deleted

Change of reporting lines

Position to be deleted

Position to be deleted

Position to be deleted

Position to be deleted

Position to be deleted

Position to be deleted

Incumbent

Incumbent

Incumbent

Incumbent

Incumbent

Incumbents

Incumbent

Incumbent

Incumbent

Incumbent

Incumbent

Vacant



Population & Community Administration AO4

Health Officer — Equity

Population & Community Cross Cultural HEOG

Health Worker

Corporate Services Head of HM 5
Infrastructure,

Corporate Services

Corporate Services

Corporate Services

Corporate Services

Corporate Services

Corporate Services

Corporate Services

Engineering &
Redevelopment
(Northern)

Facilities Fire Safety HM 3
Manager

Head of HM 5
Infrastructure,
Engineering &
Redevelopment
(Southern)
TelecommunicationsHM 3
& Switchboard

Operations Manager
(Northern)
TelecommunicationsHM 3
& Switchboard

Operations Manager
(Southern)
TelecommunicationsHM 1
& Switchboard
Coordinator

(Northern)
TelecommunicationsHM 1
& Switchboard
Coordinator

(Southern)

Administration AO5
Support (Northern)

Position to be deleted

Change of reporting lines

Position to be created

Change of reporting lines

Change of reporting lines

Position to be created

Position to be created

Change of reporting line

Change of reporting line

Change of reporting line

Incumbent

Incumbent

Incumbent

Incumbent

Incumbent

Incumbent

Incumbent



Corporate Services

Corporate Services

Corporate Services

Corporate Services

People & Culture

People & Culture

People & Culture

People & Culture

People & Culture

People & Culture

People & Culture

People & Culture

Administration AO5
Support (Southern)
Telephonists Level 3
Telephonists Level 2

Redevelopment HM 6
Manager

Manager HR HM 4
Business Partnering

Manager Culture & HM 4
Capability

Head of HM 5
Organisational
Development &

Learning

Lead Human HM 3
Resources Business
Partner

Lead Recruitment HM 1
Partner

OD&L Coordinator HM 1

OD&L Manager HM 3

ODA&L positions Various

Change of reporting line

Change of reporting line

Refer to consultation paper
Phase 2A for changes and
further consultation period

Position to be deleted

Position to be created

Position to be created

Position to be deleted

1 FTE to be deleted

1 FTE to be deleted

1 FTE to be deleted

1 FTE to be deleted

Incumbent

Incumbent

Incumbents

Incumbent

Incumbent

Incumbent

Incumbent

Incumbent

Vacant

Incumbent

Incumbent

Change of titles to Culture Incumbents

& Capability



People & Culture ODé&.L positions Various Change of reporting lines Incumbents

People & Culture HR Business HM 3 Change of reporting lines Incumbents
Partner Leads

Digital Health Business Planning &HM 4 Position to remain in Incumbent
Development Digital Health

Manager



