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ACTPS WHS COVID-19 guidance: 
Using rapid antigen testing for moderate risk of exposure workplace contacts with a ‘test and stay’ program
Rapid antigen tests are not currently available to support ACTPS workplace ‘test to stay’ programs excluding the screening programs being undertaken in education, corrections, and health settings. In the absence of access to rapid antigen tests to support delivery of a ‘test to stay’ program in a workplace, any moderate risk contact must be directed to undergo PCR testing at an ACT Health approved COVID-19 testing clinic.
This guidance will be updated when rapid antigen tests are more widely available. 
Moderate workplace exposure contacts must undertake a test for COVID-19 when informed of the exposure risk and follow the directions for a moderate risk exposure. They must quarantine until they receive a negative result. 
The test for COVID-19 could be: 
a PCR test; or 
a self-administered rapid antigen test. 
A rapid antigen test can be a valuable tool to quickly assess whether someone who is considered a moderate risk of exposure has COVID-19 and be unknowingly infectious. Providing employees with a rapid antigen test to do at the workplace when they are advised of the exposure can quickly determine whether they will be permitted to remain in the workplace (if they test negative for COVID-19) or whether they must leave the workplace and quarantine (if they test positive for COVID-19). 
Using a rapid antigen test at the workplace to test for COVID-19 and reduce the risk of transmission in the workplace is known as a ‘test to stay’ program. 
· Negative on rapid antigen test                                       	stay at work 
· Positive on rapid antigen test 				leave the workplace 

Workplaces that are looking to use a ‘test and stay’ program for moderate risk exposure contacts, must consider how they will implement this type of testing program, including: 
· conduct a comprehensive risk assessment to identify and consider the risks
· consult with their employees about the program, issue clear communications to employees about the program before its implementation; and 
· have procedures in place to safely manage the program, prior to offering moderate risk contacts rapid antigen testing in the workplace.  
Considerations for a ‘test and stay’ program
Whether the program is voluntary or mandatory 
Workplaces should provide employees with the option to participate in an onsite ‘test to stay’ program once they have been advised they are a workplace contact of someone who has tested positive for COVID-19. The workplace can have a ‘test to stay’ program and offer this to the employee, however arrangements must be in place for employees who choose not to, or are unable to, use an onsite rapid antigen test, including to direct these employees to leave the workplace and undergo PCR testing at an ACT Health approved COVID-19 testing clinic. 

Consultation and communication with employees
Employees must be informed and consulted on the plans to implement a ‘test to stay’ program.  Employees must be given the opportunity to provide feedback about how to implement the program and assist in identifying any unintended consequences that the implementation of the program may have. 
The workplace must make it clear to employees that workplace initiated COVID-19 rapid antigen testing must not replace the individual testing responsibilities required by ACT Health for positive cases, household contacts, those considered moderate or high risk after exposure to a positive case, or people with symptoms.
After consultation, clear communication must be issued to workers about the onsite rapid antigen testing program including eligibility and exclusion criteria, how testing will operate, roles and responsibilities, training and instruction to be provided, and who they can speak to if they have any questions or concerns about the program.

Any impact of the program on the employee’s usual working hours 
Onsite rapid antigen testing must be considered part of the employees work time. The time to take the test and await the result must not be considered a usual break, and employees must be provided with their usual break entitlements per their enterprise agreement.

Impact on business continuity
Workplaces also need to consider any business impacts if the workplace exposure assessment identifies multiple people in the same workplace as moderate risk contacts who were ‘eligible’ for undergoing onsite testing or who elected to participate in offsite testing (i.e., PCR testing) and required a period of leave to complete quarantine. This includes any impacts on service delivery, rostering, outputs, deadlines and workloads. 

Managing information 
Workplaces must have clear processes and responsibilities in place for securely managing any information obtained from participants in the program, including: 
· how participant details and results would be registered and recorded
· secure storage and destruction of personal details and data considered a health record
· due consideration of privacy obligations and responsibilities
· how positive results will be managed, including notification to high and moderate risk workplace contacts of a positive case and privacy of the employee; and
· how testing results will be provided by the worker to the workplace.
Ensure workers and managers are provided with information / training to complete the test 
Workers and managers must have appropriate training and instruction to ensure safe and accurate completion of the rapid antigen test provided by the workplace. Workplaces must consider:
· safe training and instruction of test use that addresses COVID-safe requirements, such as virtual training, videos or instructions with pictures
· providing managers with training on instructing the worker how to use the test if they have questions about its use
· whether to provide training to all workers and managers in advance, or to provide training to those workers and/or managers required to undertake the test when they are notified of being a moderate risk contact; and
· whether supervision of the worker taking the test is required or offered. 
Practical implementation
Workplaces must identify how the rapid antigen test program will operate onsite in the workplace. This includes a range of considerations for safe testing onsite, including:
· secure storage of tests onsite according to manufacturer’s instructions
· monitoring test use and supply
· safe provision of the rapid antigen test to the workers who wish to participate, in a way that does not expose others in the workplace to someone who may be unknowingly infectious after exposure to a COVID-positive person
· maintaining the privacy of the worker when notifying them that they are a moderate risk contact and offering them the option of undergoing a rapid antigen test onsite
· identification of an appropriate location for testing to occur which will not expose other workers to a person who may be positive with COVID-19 and is appropriately private
· safe disposal of used tests (biowaste) in the workplace
· COVID-safe measures to reduce the risk to the worker and manager as testing is undertaken, such as hand sanitiser and/or hand washing facilities, mask wearing, ventilation and physical distancing
· directing any worker who tests positive to record their rapid antigen test result with ACT Health using the online form on the website 
· ensuring any worker who tests positive immediately leaves the workplace and follows ACT Health advice. The manager should conduct any required conversations with the worker about the people they were in contact with in the workplace once the worker has left the workplace, and arrangements for their isolation period, via telephone
· arrangements for implementing a broader program where one worker tests positive, and other workplace contacts are onsite; and
· providing reassurance to the employee and further information if required, including anxiety about undertaking the test, what the next steps will be if they test positive or negative, how they will be supported if they test positive, how the test works, leave arrangements, etc.
Identify and manage any new or changed risks 
When considering a test and stay program for moderate contacts from workplace exposure, a risk assessment must be conducted to ensure program does not unintentionally lead to the risk of exposure for others in the workplace. 
Workplaces should keep in mind ways of reducing the risk of COVID-19 and ensure these controls are in place, such as:
· notifying affected workers using email or a phone call to reduce contact or wearing a mask correctly and maintaining at least 1.5m distance when notifying them
· providing a well-ventilated and suitably private location, such in a restroom cubicle where exhaust fans are operational, outdoors away from other groups of people, or in the first aid room to conduct the test
· wearing a mask correctly and maintaining 1.5m distance when providing the worker with the test, or when providing any training or instruction to the worker on how to conduct the test
· providing video instructions for workers and managers on how to conduct the rapid antigen test, such as the ACT Health instructional video
· directing the worker to seal their used test in the provided zip lock bag, and dispose of it in a bin; and
· requiring the worker to wash their hands thoroughly or use hand sanitiser after conducting the test.

Resources
(insert RAT page on SharePoint)
· TGA website
· Point of care rapid antigen testing: guidance for implementation and checklist for businesses (TGA)
· Rapid antigen test information for businesses (NSW Health)
· Rapid antigen testing (VIC Health)
· COVID-19 rapid antigen tests for business owners (Business.gov.au) 
· Types of COVID-19 tests (ACT Health)
· Positive rapid antigen test result form (ACT Health)
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