Administrative and Related Classifications Enterprise Agreement 2023-2026

Please see below a current list of amendments made to the Administrative and Related Classifications Enterprise Agreement 2023-2026. Topics with a green background are items added to the table since the last document was circulated on 30 June 2023.

[bookmark: _Hlk135296944]Schedule:

	Topic
	Clause/s (in working draft)
	Description


	Office of the Work, Health and Safety Commissioner

	New section
Section X – Office of the Work, Health and Safety Commissioner 

	Inserted new Section X – Office of the Work, Health and Safety Commissioner 



	City Ranger and Domestic Animal Services 

	New clause
Section W7 – City Ranger and Domestic Animal Services 

	Inserted new section W7 – City Ranger and Domestic Animal Services 
 


	Major Projects Canberra

	New section 
Section Y
	Inserted new section Y – Major Projects Canberra
Inserted new clause Y1 - Application
Inserted new clause Y2 – Recording of Attendance
Inserted new clause Y3 – Managing Employee Absences

	‘Low Wage’ Salary Floor Increases and Classification Review
	New section 
Section Z
	Inserted new Section Z - ‘Low Wage’ Salary Floor Increases and Classification Review
Inserted new clause Z1 - ‘Low Wage’ Salary Floor Increases
Inserted new clause Z2 – ‘Low Wage’ Classification Review

New section capturing the commitment to increase the minimum salary floor and undertake a classification review known as the ‘Low Wage’ Classification Review to commence no later than December 2024. 


	[bookmark: _Hlk138147707]JACS Directorate Specific Matters
	Alterations
 Section V- Public Trustee and Guardian, ACT Courts and Tribunal, ACT Corrective Services
	Public Trustee and Guardian – removal of translation clauses from Trust Officer Classification to Administrative Services Officer Classification carried over from 2018-2021 EA. No longer required as translation was actioned after the approval of the 2018-2021 EA.

ACT Courts and Tribunal – on review of ACTCT specific section it was identified that this section did not state what may occur if an investigation was being undertaken by the police or other agency as set out at subclause V13.2.3 highlighted in yellow in the attached document. Proposed new subclause that the Principal Registrar may reassign, transfer or suspend an employee where an investigation is being undertaken by the Police or other investigative agency against an employee and the interest of the ACTCT, a court, ACAT or of the ACTPS may be adversely affected. This proposed new subclause would also apply to the ACTCT section of the Legal Professional EA under clause R11.  

Other minor changes 
· Removal of Clause V3 - Health and Well-Being Initiative and Clause V4 – Performance Culture consistent with other JACS schedules now that health and wellbeing is in the core and ACTPS performance frame work has been in place for some time. 
· ACT Corrective Services – Updating of business unit name from Offender Intervention Programs (OIP) unit to Corrections Programs Unit only


	JACS Directorate Specific Matters
	Removed
V6
	V6 contained the Health and Wellbeing Initiative which is now in the Core. This section has been removed.

	Elections ACT Specific Matters 
	Removed
Section S
	As Section S only contained the health and wellbeing allowance which is now in the Core this section has been removed. 

	ACT Audit Office Specific Matters
	Alterations 
Section N
	Alterations made to Overtime provisions to align with the core changes and the removal of the overtime salary barrier. Flexitime provisions were also updated to provide more clarity during peak periods.
Audit Office classification titles have been updated.

	Chief Minister, Treasury and Economic Development Directorate Specific Matters
	Removed
O2 and O3
	O2 and O3 contained the Health and Wellbeing Initiative and Fire Warden Allowance respectively. These are now in the Core. These sections have been removed.

	Chief Minister, Treasury and Economic Development Directorate Specific Matters
	Removed
O5
	TOIL arrangements for senior officer employees above the overtime salary barrier have been removed as the changes to flextime provisions in the Core render this section irrelevant. 

	Environment, Planning and Sustainable Development Directorate Specific Matters
	Removed
Q2 + Q5
	Q2 contained the Fire Warden Allowance which has now been combined into the Corporate Citizen Allowance in Annex C. No longer needed in the schedule. Q5 contained the health and well being initiative payment which is now in the core and not required for the schedule.

	Education Directorate Specific Matters
	New clause
R3.7 + R3.8
	Addition of minor technical clauses clarifying interaction between paid and unpaid leave and stand down periods. This is already agreed current practice.


	Education Directorate Specific Matters
	Alteration
R8.5 - Minor technical wording update
	Minor technical update from “school vacations” to “the periods between school term dates”

	Education Directorate Specific Matters
	Alteration and addition
R10 – Health Access at School (HAAS)
	Minor technical update to R10 wording from “school assistant” to “employee”
Additional clause R10.4 included to clarify that employees may receive both HAAS and Special Education Allowance, where they meet the criteria

	Education Directorate Specific Matters
	Alterations
R14.1.6 and R14.1.7 – minor technical
	Wording remains the same as the 2021-2022 enterprise agreement but has been split using (a) and (b) to provide better clarity.

	Education Directorate Specific Matters
	Addition
R16.2 new designations added to School Assistant Classification table
	5 new designations added to School Assistant table at R16.2. These include Preschool Assistant – Koori Staffing Assistant, Administrative Coordinator, Transition to Work Coordinator, Wellbeing Support Worker, Executive Assistant. 

	Education Directorate Specific Matters
	Removed
R16.5
	Removal of designations table for general administrative and senior officer classifications.

	Education Directorate Specific Matters
	Addition and alteration 
R17 – School Assistant Classification Structure
	Retitled to School Assistant Classification Structure, only R17.1 retained from previous clause.
New clause included to transition all SA2 employees into the SA2/3 classification and remove the competency barrier

	Education Directorate Specific Matters
	Alteration and addition
R17 and R18
	R17.1.1 – R17.3 removed and R18 added with a similar commitment to wording removed in R17.

	Education Directorate Specific Matters
	Removed
R23 + R24
	These clauses referred to TOIL arrangements for SOC, A and B employees. With the changes to flextime provisions these clauses are no longer needed.

	Education Directorate Specific Matters
	Addition
R27
	Addition of a clause for the Business Manager Classification including a correlation table and commitment to undertake a review of the classification.

	Education Directorate Specific Matters
	Alteration
R19 – Flextime for employees based in schools – minor technical
	Due to flextime being expanded to part time employees, terminology change from ‘5 days’ to ‘normal weekly hours’ and ‘10’ days to ‘normal fortnightly hours’

	Education Directorate Specific Matters
	Alteration
R16.2
	Minimum classification level for School Assistants has been updated. Designations previously listed under School Assistant 2 have been moved to the School Assistant 2/3 row

	Education Directorate Specific Matters
	Addition
R16.8
	Additional clause R16.8 to include a temporary School Support Allowance with reference to Annex C. 

	ACT Health Directorate, Canberra Health Services and Calvary Health Care ACT Ltd Specific Matters
	New

	TBA



Annex C:

	Topic
	Clause/s (in working draft)
	Description


	Bimberi Youth Justice Centre Swimming Pool Lifeguard Allowance

	New Allowance
Annex C
	Inserted new allowance – Bimberi Youth Justice Centre Swimming Pool Lifeguard Allowance

Commencement date/amount change:  The agreed starting rate was for the Bimberi allowance was $31.37 per fortnight from the effective date. At the time of agreement this was believed to be before June. Now that the agreement will most likely not come out in June, a 1% increase has been applied to this amount, meaning the starting rate is $31.68.

	Corporate Citizens Allowance
	Annex C – Payment of Leave Types
	Not paid during any type of paid or unpaid leave

	Advanced First Aid Allowance 
	Annex C – Payment of Leave Types
	Not paid during any type of paid or unpaid leave

	Vision and Hearing Support Allowance
	New Allowance
	Inserted new allowance for School Assistants.

	School Support Allowance
	New Allowance
	Inserted new allowance for School Assistants. 




 Core:

	Topic
	Clause/s (in working draft)
	Description


	Making a Request for a Flexible Working Arrangement
	B20.14
	Amendments to clause B20.14:
Revoking a flexible work arrangement should not be considered until after efforts to amend arrangements have been attempted.


	Minor technical 
	E10.7
G3.5
G3.6
	Amend ‘delegate’ to ‘head of service’.
In order for the head of service to delegate a specific power, the relevant clause must reference “head of service”. We have identified four provisions which require the term “head of service” to replace the term “delegate” in order to allow the provision to be delegated.


	Minor technical 

	G9.9.4
	Amend the reference ‘0’ made in error to ‘Section J’. This change aims to clarify the location of further information related to appeal mechanisms.


	Dispute Avoidance and Settlement Procedures
	F6.17
	Amend the reference to the ‘ACT Public Sector Infrastructure Services Enterprise Agreement 2023-2026’ to the ‘ACT Public Sector Administrative and Related Classifications Enterprise Agreement 2021-2022’. This change clarifies that any dispute formally commenced under the previous Enterprise Agreement shall continue to be dealt with in accordance with the dispute settlement provisions under the current Enterprise Agreement.


	Minor technical
	K2.9
	
K2.9 After reviewing an application about promotion or temporary transfer to a higher office or role affecting the appellant, the independent appeal member must recommend to the head of service to do one of the following with regard to the decision that is the subject of the application:

	Minor technical 
	K2.9
	Change wording under K2.9 to make it consistent with wording under J4.8:
K2.9.1 Confirm the original decision.
K2.9.2 Vary the original decision.
K2.9.3 Prescribe that other take another action be taken.


	Recovery Leave
	E24.2.1
	There are no classifications identified within the Admin Agreement that are entitled to recovery leave. The Recovery Leave provision has been amended to state:
[image: ]


	Minor technical
	Various
	Updated various references from ‘ISEA’ to ‘Admin’ throughout. 


	Minor technical
	A3.2
	Updated list of Unions to be relevant to Unions covered by Admin agreement. 



Note: the majority of the above changes were noted in the amendments to the ISEA core provisions through an application with the Fair Work Commission approval and have been translated to the Admin Agreement.
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E24.2 Clause E24 - applies to all employees engaged in the following classifications:

£24.21  Nilapplicable




